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Part-l

LCRCG
Historvy Sheet

(w)ﬁmMaﬁﬁﬂéfawmammwmt
(A) TO BE FILLED BY THE OFFICER REPORTED UPON

1-  qx1  Name (in full)

2-  faay @r - Father’s name

3- w7 fuftr Date of birth

4- = wrm Place of birth

5. 7% /TR ([ AA@T D FOW. W

43 /1 /55 wraA (@) wvr || RA 11.10.56
3 FIER)

Home village/Town(In accourdance with
MHA O.M. No. 43/1/55 ~Estt(A) pt. 1
dated 11.10.55)

6- w1 aEwfaa Wi/ FRyfa oerafy | . ey & weonfy st Fa
wdftr 8 S.C. S.T. OBC Other
Whether belong to the Scheduled
Caste/Scheduled Tribe \

7 qafore Tvgae : Educational qualificaticn

I {w) (=) (m) (=) |
e A favafivensg a wrer A e fay givar 4fy
vl wtar (b) (©) N 5
@ University Year (@
Degree or Examination Division or distinction obtained ,

passed if any




-
8 f&=h A atrgaret @1 Raw sya o fawts gt (safa feme, T, dan afz ) ofy & ot

Details of qualification in Hindi or other special qualifications (e.g. in Scicnce, Commerce, Accounts. etc ) if any

= {d) Byl 5]
waief TRen Faeafrawm o wrgar o st w1 Aefl e faery
(a) eer {¢) g oy 91% &
Examination passed {b) Year (@
Universiry or other Division or distinction
recognized Institution obtained , if any
(@ fawrr /oafay @ s 9 ¢
(B) TO BE FILLED BY THE DEPARTMENT / OFFICE
I- War @1 Wit =T Brief Record of service
AT i 9 S : femmT rafer Period
@ s Prgfe @ A dad /9T / e
Faftr Basic pay as on Department /
Present post held (Scale 1.4.201.... Division/Office oot L
of pay and date of ool SO, . LI ——
appointment )
(1) (2) (3) (4)
- af @ ek yRiEnr /aemga @ awifed wogsw &1 favga faewr el gl

graged 1 S faaria afear wifva 2, afe &1 2

Details of approved courses of training /study, including refresher courses undergone or
departmental examination passed, if any, during the year.

[ ® greumn L/ UiRET SO @ EeOTqdE qe  wre wi g iy atrao) w et
e alemed w1 Rarw foar /ochef fear  arorar A af ety R afy o
Particulars of the course of study/ Whether B |
training or departmental completed Details of distinction obtained or
examinations. successfully special commendations received, if
fpissed any
(1) (2} (3}

g T2 e g e

(ad & I Igerer ;N aalr snwfie /Ry G smer afa /afy = sieay)

Period of absence from duty-{on Jeave other than casual /special casual leave, training etc. during the year.
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APT— | | mmmﬁﬁmmmemmwma I
PART-II TO BE FILLED IN BY THE OFFICER REPORTED UPON.
._ (e wRfewt oot & of qua @ ofg ¥ Ry M agdel @ o A W) |
:(Please read carefully the instruction given at the end of the form before filling the entries.)
|

't (871 ) 1 WRa RaRwr | Brief description of duties.

mﬁmwmﬂa}nﬂﬂwﬁ#m}mmmﬁﬂﬁwwim
TE A iy wvs guafamr | HEmme # www fey s s 9 ywim
aEAE Rt wr o Seda WY oaw amud i # wWaltm ufm Wit @ 3w =1
wwifig mifte &1 g=ha =7

Please specify the quantitative / physical/financial largets / objective set for yourself or that were set
for you in respect of items of work. In arder of priority, and your achievement sgainst each target.
Also indicate technical papers presented at Seminars . published in Journals etc. and Literature
relating to your discipline read and abstracted by you.

= Iyafent

Targets Achicvements.




4.

3 (@) mﬂzﬁﬂﬁqwmﬂ/mﬂﬁmﬁﬂaﬂ#ﬁmﬁaﬂﬂ‘/uﬁmaﬁm$m
¥ a1 g § A SHET S BN

(a) Please state briefly the shortfalls with reference to the targets/ objectives referred to in
column 2 Please specify constraints, if any, in achieving the targets.

(@Mmﬁ@wmﬁﬁmmmmmﬁﬁmﬁ I
(b) Please also indicate items in which there have been significantly higher achievements and your
contribution thereto.

4. wmwﬁraﬁﬁﬁﬁmﬁﬂ’mﬁﬁmﬂﬁdﬁaﬁrﬁtmﬁm
SFrad @ WX & 2 of? afy A @ faeed T ) R o1 S |

Please state whether the annual return on Immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31" January of the year
following the calendar year . If not, the date of filling the return should be given.

BRI

Signature:

4qF Ud 9a-ME -
Name & Designation:
of Govt. Servant.:
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ATT— | |{®)
Part LI (A)

* Sl oy i £ gwel fofad v Y @i 9uaT atfeg R 8 w9 | o Prearee, faerewed
Jaraarat siuar ang 3 3 AR § Rty Syefea) o fafea Reor +¥ + d€ 1—2 aur 910 Y

e
1% 910 I=aAH €)

|, T P wrdl ¥ TR [AEa A wqR g At feg #Y) (@' -2 < o)

*Scores must be justified by way of specific successes and failures in pen picture. Any grade against work output,
attributes/competencies or overall grade needs to be followed with critical incidents in the pen picture. Grade 1-2 and
9-10 are expected 10 be rare occurrences and hence need to be justified in the pen picture. (Grade 1-2 is the lowest and

the Grade 9-10 is. the highest).

(a)sdﬁmaﬂ?q]?nﬁ@vﬁzmaﬁﬂﬁmuﬁwm)
FWr1910% A 935 §)
(a) Assessment of work output (Weightage to this Section would be 40%)
{ Please gragde on the scale of 1 to 10}
fRutten RUieT s | gaiem e
Competencies mfa'-srﬂ' L3 BT mﬁ'ﬂﬂ ] viftrardt %
Reporting | Initial of Reviewing | IR
Authority | Reporting Authority | Lnitial of
Authority Reviewing
. Authority
) Smaten fration o™ o1 e
@) Accomplishment of planned
work/work allotted as per subjects
allotted.
I} =rd FrE @ e
(ii)  Quality of output
(iii) frwnees aam
(iii)  Analytical ability
(iv) fafne / avenfym sl @ guafiaad
(iv)  Accomplishment of exceptional -
work /unforeseen tasks performed
v Prarm w o 3iRT
Overall Grading on “Work Output”
w7 staw 2R w1 40%(®)
40% of overall average grading(say ‘A")
(a) Hufyas ot &7 oo G Arr 4 geaias 20% st) .
(b) Assessment of personal attributes (Weightage to this Section would be 30%)
(Fuar 1§ 10 39 w42 F) (Please grade on the scale of | to 10)
i Tt [ Tt writert R THORY Nk 3
it B AT witrerd | Sem
Reporting Initial of Reporting | Reviewing | Initial of Reviewing
Authority Authority Authority | Authority
) wrd @ ufr afefy
(i) Attitude 1o work
(i) ConEtiw o g
{ii) Sense of responsibility
(iii) @TETA W 9
(iii} Maintenance of Discipline
(iv) ot mwar {
{iv) Communication skills !
(v) AR |
(v) Leadership qualities |
(vi) ¥mwwn S v d A
LAl
{wil Copacsty o work 1n zumm speei
(vily =i o ol & & gpnn

[wii) Camaciiy (o wosk n Lime Lmiki

(i) =i el Fan
[wiid it - personal felatio

Rulrow o] gz-aiwy 5y

Lol Ginding on perannd anelbaces
i iterr i an sabyw=)

[ ofavs all averags pracing (say ")




-6-
() veriEw gaTa F [T (§6 77T @ Jeaied 30% gm)
(¢)  Assessment of functional competency (Weightage to this Section would be 30%)

(@Y 1® 10 A W Ts 2) (Please grade on the scale of 1 to 10)
T | i [Tl uent | geden an
it 3 wTOaY et ' | wierd w
Reporting Initial of Reviewing | Smoey
Authority Reporting Authority | Initial of
Aunthority 0 Reviewing
C AR 1 L Authority
Q) wdEm .
et 7 ffmal / s e wsy
B w7 w9 gaT A A
®) @mal
() Knowledge of i
Rules/Regulations/Procedures
in the area of function and
ability to apply them
correctly.
(i) Rl deen T B gwar |
(ii)  Strategic planning ability.
(iii)) Frofg @ BN g
(iii) Decision-making ability
(v) el @ afdRa w3 @
stz ynfwa @ #H awa
(iv)  Ability to motivate and
develop subordinates
yerafore swa o1 W 1T
Overall Grading on Functional
competency
yeraiore fem WAy Atea 18 @1
30%(M)
30% of overall average grade on
functional competency(say ‘C") ¥ i J
(g) RufdT ol = dftm 3R (F+ ® + W)
(d)  Final Grading by Reporting Authority (a +b+c)
=l @ vl wat @ wfy afgfy
(¢)  Attitudes towards progressive use of Hindi
apgfa wfa, sy ey W@ o= Re? ad % wfa afgfy
(f  Attitudes towards the SC, ST & OBC .

ferear
(g) Integrity

weg # Rufy
(h)  State of Health

weaiial B WM WIR /oTaYs (FE @ §Y)
(i) Relations with fellow employees/public relations
(wherever applicable}

w AN @ wrEEh oty 3 e Al Bt g ol R @ fay weaw aaid wX 87
()  Has the officer been reprimanded for indifferent
work during the period under report

k) e mted = Sifte 2R (B @ + @)
Final Grading by Reviewing Authority (e +b+c¢)




7.
Part 11l (B)

@) Sferd o1 RE
(A) PEN PICTURE OF THE OFFICER:

(D) m@ﬂmaﬁwﬁﬂu&aaﬁmﬁﬂmuﬁmwm ‘
() Comments on the overall quality of the officer ineluding areas of strength and lgssersuength

= frqifdr s S TR
Place: Signature of the Reporting Officer:
s T ) ¥ W
Date: Name in block letters
qgAM
Designation

(@) e afterd @ e
(B) PENPICTURE BY THE REVIEWING OFFICER:

Ratfdor afverd @Ry fg 1Y T W IR
(D) Remarks on the pen-picture reflected by the Reporting Officer:

uﬁ:ﬁqﬂﬂaﬁmﬂmmwmﬂmmﬁe,mmwm
(i) Differences, if any, with the assessment made by the Reporting Officer and the reasons
therefore:

L e SRS ¥ TR
Place: Signature of the Reviewing Authority
feie 2 s ¥
Date: Name in Block letters
95 -

Designation




FLTS-'S'
Annexure-'A'

By it Y RS foraht ¢ & 3w g it vd-Preret e Rt (edtesi)
e Bt T - U ST BT ST

h r d for havi n
5] FO MC ME PO
g yrefore fesam e & fo o B I vdieeR § Rafén/giao

bR gy forw 1T ypiat & A araeie w feran e |

This is to certify that I have gone through the assessment given by the
Reporting/Reviewing Qfficers in my APAR for the year :

» s ¥ ol T A R |

* I have no comments to offer.

& ﬁmmﬁﬁ(ﬁﬁaﬁ)aﬁammﬁﬁaw@m@nﬁmﬂsm
srftET @Y st ¥ 15 ot 3 3R S B G/ | ¥R 7 R IR ey A
N g wWipd qwg fordn e |

* 1 will submit my representation{If any) to the Officer-in-charge of concerned

Office/Division/Section through proper channel within 15 days from today failing
which the assessment/grading may be deemed to have been accepted by me.

*AEARa R |
* ctrike out whicheven is not applicable,

ARG §iEd gwnas

Signature with date _
BIL

Name

PGCIE

Designation

GEIGI ST

Place of postihg

* k kk kR



Annexure-I

GUIDELINES REGARDING FILLING UP OF APAR
| WITH NUMERICAL GRADING
(DOPT’S O.M. No.2100/1/2005-Estt.A.(pt.I), dated 23.7.2009 published in Swamys News
September, 2009 page 5 & 6)

(1) odvar ¥ sfeaal o @i g 20 g0 O wEuth ¥ ok |" W 3R wwr W
(i)  The columns in the APAR should be filled with due care and attention and after devoting
adequate time,

(i) 95 o A ard 5 1 W 2 A AT (@ Prarer guar @R weew /2 fadwanat
JYT WY BT © T @ W) B qEead 49y % R § fafe-far @ wlke
gafer w9 § <Ed g Wi | 3 va fAflre syafaat oreww @39 -0 sua
10 3 BfET o1 atfarw far sgm 1 3 1—2 31 o—10 @ andar wEd wW W w0 ¥, W@
wwr aitfeen frar woer wifge 1 Rotfdr gur g@taor arfgfRal st afee fs afoen)
B wEAToe U oo W q9AE ¥ 9o i oriva ww aftrert of serwe arfisan T
Bt e f |

(i) It is expected that any prading of 1 or 2 (against work output or attributes .or. overall
grade) would be adequately justified in the pen-picture by way of specific failures and
similarly, any grade of 9 or 10 would be justified . with- respect to specific
accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence
the need to justify them. In awarding a numerical grade the reporting and. reviewing
authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

(i) 8 & 10 3 N9 ¥s T VRLAR = ‘S’ & F AT WO AR A T A
=y @ fag slug @i &) T @ g ¥ g o @ WHiv fr Wi |

(ili) APARs graded between 8 & 10 will be rated as ‘Outstanding’ and will be given a score
of 9 for the purpose of calculating average scores for empanelment/promotion,

(iv) 63X s @ da W a@ TINAR F} " JWT T BT W YT AN FTW.7 BT @R
e g |

(iv)  APARs graded between 6 and short of 8 will be rated as *Very Good’ and will be given
a score of 7.

(v) 43R e a6 ¥ T & §m Wk I AR & “Feor’ & B AR 9w AN FH 5 B
wiv fn e |

(v)  APARs graded between 4 and 6 and short of 6 will be rated as ‘Good’ and given a score
of 5.

(vi) 49 N ? WX 7@ QAR S YA F IR AT SIe |
(vi) APARs graded below 4 will be given a score of Zero.



Annexure-11

THUAE AUR TR /AfEA WO SR W ane—unel Ry ad-—faia ax)
TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR

REPROTING YEAR — FINANCIAL R

Sl.No. wrdweam  Activity WY B DY e
$H. Date by which to be completed
1 ol aamE @1 e ThvaR Y931 5T [4ovv (R4 99 31lmd 31" March
Distribution of blank APAR forms to all concerned (i.e.,t0 |(wFar & 1 .
officer to be reported upon) (This may be conipleted even a
week earlier)
2 ﬁuaﬁmﬂaﬁﬂq@éﬁr&ﬁmimmﬁfﬁw 15%%=
FRre T @[S T BTN 15 April
Submission of self-appraisal to reporting officer by officer to
be reported upon
3 RUTTET Mol @R (IEm Al B [Rule 9eqa s¥al 30 oA
Submission of report by reporting officer to reviewing 30" June
officer
4 gﬂﬂmﬂrﬁrhﬁmﬁﬁiﬁ:ﬂmahvmm 31 Jag
W S W §EE Al 31™ July
Repart to be completed by Reviewing officer and 1o be sent
to Administration of CR Section/cell
5 Tora Al A1 RUTE ford) 73 8 94 RUIe fearr " 1R -
Disclosure to the officer reported upon 01% September |
6 Tl witrll ® aj0e iEmT =0 QAN @ Ak q RAT 3o @ e & 45 KT |
ufidea , wiy g s = wiita T AN
Recetpt of representation, if any, on APAR by the authority
above the Reviewing Officer. 15 days from the date of receipt
of communication
7 A TS B SRaET &1 YT 21 fvamx
Forwarding of representations to the competent authority 21* September
8 e et @I UNed 1 (e T A s R e v
Disposal of representation by the competent authority. TE WE B AR
Within one month from the date
of receipt of representation I
9 Fadnd & A4 A wen Saa B R W S siaen 15 TR yl
B T S| : 15" November
Communication of the decision of the competent authority
on the representation.
10 Wﬂﬁmnﬁmmm.ﬁﬁmwﬁ% 30 AN
we @ femd wv & arelt 30® November

Erd of entire APAR process, nfier which the APAR will be
finally on record.




