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Annual Performance Assesment Report(APAR)

For

Officers of Indian Bureau of Mines

qFrorfi ot crq :...............

Name of Officer :...........'..'...

.............et sqrq s{ /<q-qfu d RsrC

Report for the year / period ending
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MinistrY of Mines
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Indian Bureau of Mines
{qfrrorff d crfltT frqrfi I-f,ic'{ fS€

Annual Perfomance Asscssment Report of Officer

6t rqrw q{/€Ffu d RqlJ

Repon for tbe year /period ending ........ """" "'
UJ
Part-l

Historv Sheet

fd tuf, qE|orfi d fidd ffi qrn t sr$ <m qq qrt t
iei ro ee rII.uBo sY rHE oFFIcER REPoRTED uPoN

l- T qrr Ndme (in fu )

2- fr 
"'r 

qrc Father's narne

3- qq fifr Date ofbinh

4- qq wIFI Plac.e of birth

7- d6FrE qF{ c' : Educational quali

5. TE /rqr (TE rizrfrq d 5r. rr' d'
ri,zr,zss r"nq- (6) qr4 ll lFfi6 rt-to'56

d Tllrta)
Homi villagc/Town(In accourdanc€ wilh
MHA O.M. No. 43/U55 -Est(A) Pt lI
dded I1.10.55)

6- qql f{qfta fr//f{qfud lrjrqtfrr i
{iFd t
Whether belong to the Scheduled

Csste./Scheduled Tribe \

rrdqrfir 11, aiqlft d. .dt 4dr

S. C. S.T. OBC Other

FTI-dIi {IRII
Tdi"{ ct6r

(a)

Degree or Exanhation
passed

cl<rM
6t{ El

qqfl-fittq +.{.n qfq

(b)
Univcrsity

(c)
Y€Er (d)

Division or digtinction obhincd '
if aoy



-2-

s F6-{ d dFqflrsrt or ftfi.r $qqr or< fEds qi'{dR (i'qi-,r fd-{F, srFrsq. d.ar 3nii d) qFi 6r{ 
"t I

Details oiqualificalion in Hindi or other special qualificalions (c.9. in Sciance, Commerce, Accounts. etc ) ifany

f4'{rrr /6rqfdq .4rtr rrtr ql:rl A :

TO BE FILLED BY THE DEPARTMENT / OFFICE
+Er 6I sl6K d\r Briei Record of service

fir)
(B)
I.

(4,
Exaninatior passed

Miqlnrq r{ crqfl cr<

(b)
lJniversily or other

rccognized lnslirurion

tcl
crR d"ff s.rqr fdrc
{}.q qfc ai{ Et

(d)
Division or distincuon

obtained , ifany

qE lq-{r6.--...................... lrFrq irEft Period
(+fl{qln qt{ ffgffi o} W i-cc Turm Towtat

Basic pay as on Department /
Present post held (Scale |.4.201 . ... Division/Olfice

ofpay and date of
appointrnent )

(l) (2) (3) (4)

II- s{ d <tnq cRrfl"r /qqq{ d 3rgctF{d crdroq 6'r F{qd fd-{tq ffi' Sqc{qf
qrcrqirq qr sdM i4ry,fu cflflr {nfud t. qfr ot$ tl t

Details of approved courses of training /study, including refresher courses undergone or
departrnetrtal exanination passed, if any, during the year.

H d <ttn qaorsr d rcfi 3[r6R{d /ft+c qrfftr€ q{€ryr,cRrflr/srfr Ei El-s6T)
Period ofabsence ftom duty-(on leave otherthan casual /special casual leave, training etc. during the y€ar.

ffiq q0erof or tcct"t
Pafiicula$ ofthe couse ofstudy/
tnining or departme[tal
examinations.

fu<r ,/s# 6cr
Whether

completed
successfuLly

q"rsr of .rg i{r}q |MYr cft 6r{
rlr

Details of distinction obtaided or
special commendations received, if

atry



JFr-lt tus 3rffi dftqlc frd #; s-* <m,rsr snr I rPARTJI TO BE FILLED IN BY THE OFFICER REPORTED UPON.(Eyar cfrEcf EI-+ + t{ crr q| 
"ia t fqg qq <r-gtqf Jq|{ + q.r)

i(Please read carefully the iruuuition giveo ai ,r" ; 
"i 

o"'r# u"t". tiilog-L. _Ei.r.l
| '.'al (q{A ) 6r dhq Arrq t Briefdescription ofduties.

ael
Targets

srdFqt
Achicvcmenb.

\
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3 fft) ordq 2 { qflfc 'rc ds,/q{t{r { qr{ iFff 6r dftq ft-{r"r i/qfE dR d rIfr d fr{
' ' ot{ <rer qr{ ct a} vsoT sdd 6{ |

r"l pt.lr"f 
"*," 

i;"ny the shortfalts with refererce to the targets/ objectives referred to in
' ' 

column 2 Please 
jpecify constaints, if any, in achieving the targets'

(q) Fdl qq il rr<gl r<rr eraEi E{ r} ri srdl Tde qqi rfrqR.d tl E{ |

It-ip'rlr. tt r"Jr""i items ir wtricl tueri have been significandy higher scbieveEents alrd vour

contribution thereio.

4.iRIIEi|itsqfrdMd-d-gts{{srFF6f€rufifrqlfi-d.ftfqqqtd31H';;ii 
"J 'i'i "e -A a ft.<t"fr q{i d frfq or sdq o{t

-. 
ii"*i ."r" whether the annual return on Immovable propefly for the preceding

."1;;;r* was iiiea witrtin the prescribed date i e' 31't January of the vear

i"if"*.t,i. 
"J"iaar 

year . Ifnot' the date offilling the retum should be given'

Efififi:
Si$Iature:

qTq (E TFIFI :

Narne & Designation:
of Gov!. SeNant.:



"*ji'atP".t ru (ij
r' ql 4 Fir ? vsoi fdfud ffi'r 6t drfd qror nlfus fr< Gi T-d | 6rd ftqr<c. fi*q-flul
/tc ql q{rar q{r de d ert { ffiq sq-etM or frfue fua"r of t '}s r-z crrr e-ro d
snfl iEd. 6q d qffi t {sfr{ frtuf, f{rq qnr iis-ot qlFs frq 6'{ | (d€ t-2 q'iT{ drrt
fr rro qqtq O
.Sc.res musr be jusrified by way of specific succels€s a.ud frilurcs ir Fn picturc. Any gratte a8liDst wo* ouQua

sttributevcohpqtenci€s or ov€rall gade nc€ds io be folowcd with criticsl incidcnb in thc pco Pictut€. Gtsdc l-2 aDd

9.to sre exp€Eled to be r&e occunences and hrace nced to bcjultiFd ir dle pen piclurE. (GEdc l-2 i! lhe lowest sd
dle qlndc 9.10 bbc hishest).

(6) 6T{ f4qr(n 61 5iqrfi t{{ qs 5I r|frqr{ ro cfr{rd drfl)
(qccrrirodffitii6{)
(r) ArsessDetrt ofwork output (Weightage lo this Sectioo would be 40%)

Asi.sinent of peBoml a(tributer (Wcighhge to this Sccdon would be 3070)

tq{{r 1 d io +qri tr! i3 ?) (Pless€ grade on lhe s.alc of I io l0)
(b)

otr Lhe scale of I to
nFain
Competetrcies

fiF|lteir

'i,rerdrt
Reporting
Authority

Rqrra{ rltlFFtfl
$ arq{
Initia.l of
Reponlllg
Authority

5T{rsolglErdt
Reviewiag
Authority

gfirs4
flnrdrfr *

Idtial of
ReviewiDg
Authodtv

D ill{ldr r.rdlcrd 6rq 6r Flqrsrr

(i) ecconplishnentofplarured
worldwork allott€d as per subj€cts

alloned.

D 6r{ fqqr<{ d Tq{dr
(iD Q|lAlity ofoutput

(iii) frriT.n f Fcdr
(iiD Arulyric.lability
(iv) hQrE/{rffRrir 6rql n1 s{dF{qt
(iv) AccoEplishm€ntof€xc€ptional

work /unforese€n task perforned

Fr{ ftqrFr vt q{'I 'tlt'r
Ovdall Gnding on "work Oulpuf'
rqr dlfir dF r -r .d/o(n)
40% of oveEll averase pEadinsGay 'A')

(!) +ffitt IIln 6r {Ridr ({s cFr { {Rid-i 30% Bt fl)

nF|tt-aq
crftdrt
Reponing

nrrltrr littidin
d 3{IEF{
lnitiai of Reporting

STIrq"l
crq6m
Reviewing

5fln4 r|lq6m 6

lnitial ofRrviewing

(D
(D

(iD
(iD

(iii)
(iiD

(iv)
(iv)

(v)

(vi)

6rd d rPd irFriR

Effr<rfud 6r rls
S€nge of rcsponsibil ity

Maintenance of Disciplin€

conununication skills

+[d T"r
Leadership qualities

aq qrafl + Gq d 6Fl r{.i
d Flrdl



t{qtrgq
!rfufr$
Rcpon|ng

Aulhority

nql|fi rnuirm

lnitial of
Rcponing
Au$ority

5fl$r
cttuEro
Rcvicwhg
Aulhority

rfl8ll
'ltriro 

+

lnhial of
Rrvicwing
AuDority

ri) 6r{d {' 
ftcql / fqfr{ql / or{r roqq}
16r SrFr imr sd cqi'I { dri
d ccm

(i) Kmwledge of
Rules/Re gulations,?rocedures
in the ared offirnction and

ability to apply thern

coEeclly.
(ir) gkryf d-w r<rn d srm
(iD Stmtegic plarming 6bility.
(iii) FPtc d-i tl ffrdr
(iii) Decision-makingability
(iv) qtffierT i6i l[FriR-d 6{i d

atr q4ftrrs r<ri qi 6rcl
(i") Ability to motivste and

develoD subordinates
rqircitrt $rfl EI nry rtfgq

Overall Grading on Functional
compctcncy
qurqff,{ 6|rfl F| {ry qt5{ da 6I
eo9(!r)
300/o of overall average grade on
fu nctionsl competenc(say'C")

('r) c6rcltr6 aqifl dr {Fqrrn ({q cr.r d tsifr 30% Et'n)

G) Assessment of functiond codpeaetrcy (Weightage !o this Sectioo would be 30%)

(Eca 1Q r0 Scri w ds i) (Please grade on thc scale of I to l0)

F) Rsi€T rrFrsl{ <RI .r'frr ifu.r (6+ q + T)
(d) Final GEding by Reporting Authority (q + b + c )

H + Y.Trn sqt,I d vfr qtr{ft
G) Attitudes towards progrcssive use ofHindi

q-tgkd vrFd, q-{qfrn ffiqrft sc .rq M c4 + qh .cf4{fr
(f) Ani$des towards tr€ SC, ST & OBC

frEr
(S) lntegrity

Rr*{ ai frrR
(h) Stat€ ofHeallh

qtFtrql d {rq diq ,/q{dq4i tqFi qq E})

(i) Retations with fellow employeeVpublic relotions
(whercver spplicable)

rrur Rd-J d qrffi alh d drn qtrnrfr 6t frgq 6r{ d{i d frg rdd{ srr{ q{ t?
(j) H8s the olncer b€en reprimanded for indifferent

work during rhe period under report

(k) groiq clGnrfr qrfl dfrrq tltT t5+ q + {)
Final Gnding by Revicwing Authority (B + b + c )



Padm(B)

rd efu6rtl ar fuflr
G) PEI.I PICTTJRE OF IlIE OFFICER:

(i) 6{dr si odffidr srd cr{dd qtrd qFIflt d q{s qtqdr ct f!fi
iii dilJr,il; o"*'I qutri v ortnt om* imluding aress of stenSh ud leser suength

RrFr RIqlEtT qRFdt 6I rtmr
Ptmi: *c8#'g;f#Reeottrncotrc€r:
Ri.{i6
Date: H 

io block terer

DesigDarloD

fid qrfuq qFr6|t qrt| frtlr
6 ifri prcnrns sv rHE REvtEwING oFFlcER:

ni}PgT qFd{rfr qm ftC rrq frr"r q{ qgFfr

(i) Remsr*s on the PetFpicture rEflec d by tho Reportrlg umcer:

qfr Rrtf*.I qerrrfr qr{I 6q qq {fliFl t or{ qsrqld B' n}-6-{d lRoI dt

(ii) iliit 
".t"o, 

ii -y, "iO 
tbc assesslient madc by rhe Reportilg Ofrcer and the rc€soDs

thercforc;

[ntfiq qfrEr$ TI 6REIt
Si-utut" of th" tt"itn"iog Authority

rC- mrt t clq
Namc in Block lett€6
qFTF|.
DesigDstior

RIFI
Plac€:
frlcio
Dete:



tr{dr{6-b'
Annex!re-'A'

!nffcEfrd *rsbarcafifrootd-Rq
fi$qitlg{IM-qt

Reporting/Reviewing Officers in my APAR for the vear

qe sqrfrrc fuqr ildr * ft d{ .- dt t+ ESTnrr* riRdffi/grSqol

cftmRdt snr Ru rE {@i6c or di rra-d-oc o-{ frqr t t

This is to ce.tlfy that I have gone through the assessment given by the

*gd6l$fffiT€f d{fft I

* I have no comments to offer'

* q sq-a sfti<c(eft a\ il sfoa cEqq dRr {iiiftrd Frqtdqi!1{I{/3lTrlrr b lqrQ

sfirora a sns t is ftc b r<t cqd 6{ ttTili0 | uflr i o-ri cr {si6c/ iEIr 6)

rri gm etfa sc-fl ftqIalg t

* I will submit my representation(lf any) to the Officer-in-charge of concerned

Offlce/Dlvision/Section through proper channel within 15 days from today faillng

whictl the assessmenvgradlng may be deemed to have been accepted by me'

* si arrlc E) Ti 6rc e t

* strike Dut whicheven ls not applicable
dr{-qqFdFFrcrr
Signature with date
;c
Name

T6ITC

Designation

d.! t(l t-tq t-t

Place of postihg



AnD€xurc-I

GIIIDILINES REGARDING F]ILLING UP OB APAR
WITH NUMEBICAL GMDING

(DOPT'S O.M. No.2r00/1/2005-EstrA.(ptJ), daled 23t.2009 published ilr Swarnys News
Soptembcr, 2009 page 5 & 6)

$ffvffi { 6ffi 6t cqf< vrq +d Eq qt srEqr4 d qt{ r}s rsrrs fl q{T drc r

The columrs in the APAR should be filled with due carc atrd att€trtio! and after devotiDe
adequate tfure.

cEqrfldqrdi fr r qrzddfYq @ htcrfi ![enr qirtrt rsEFrirt ,/ f{rlvelvl
qqin rrrLiE d 6ffrq d srri) o) <rn6'ffir ffiq.d rrt { ftfud-ft-{"T d qRc
ccfq rsc d qrqtfud rflrqr srs.n t gS cE.n,faRFe srdF{qY or'.sdq ord.e q{rar
ro d ifti'r.ol ortF{6q ftn wg.n 1 .}s r-z cr g-ro
g{6T qtff{ facl qrqr sGq I Nf&r drn grflH"l
of riqnro ds ti s{c rf,{|{ d v.r$ <qffr Erf.d
olqrl{rdt
It is expected that any glading of 1 or 2 (against work output or attributes p! overall
grade) would be adequatcly justified in the pen-picture by way of specific failures aud

similarly, any grade of 9 or l0 would be justiEed. with r$pect !o gpecific

accomplishments. Grades of l-2 o! 9-10 are expected to berrare occDE€nc€s 8nd bence

the need to justifi them, In awarding a numcrioal grade the reporting and.reviewing
au0rorities slpuld late the offrce! sgainst a larger populatiotr of hivhet p€ers that may be
curently workiDg under them.

s qt{ ro d fiq .}s crd \'ftq.[R El 't-tr€" Td ifl qF qrPlr ql-r t{fl T{ri a"r
r<Hd d Pdc st{-d Flr fr1 qlrrr d rdwn d r* s 6r d{ ftqI q|vm 

r

AIARs graded between 8 & l0 will be rated ar 'Outstarding' and will be given a score

of9 for the purpose of calculating average scores for empanelrnenvprcmotio[

6{rti s d +q wtt sd gfr(ifir oi "Tgd.r6f'cd or qr'r qrs.rl dr Ed,z 6r Ft{
frtr q1g'11 |

A?ARS graded between 6 and short o1'8 will be rated as 'very Good' aDd will be grven

a score of 7.

4 qtr 6 ql-{ s t 6q d fs Fir srd \ffqqn 6t "rr@f'(d 6r qnr qrvfi rstt {t s ar
\d{ frfl v;V'n I

APAXS gmded between 4 and 6 and short of 6 will be rated as 'Good' 8nd give! s sgore

of 5.

4 d ni d Fir crd \SqqR at qq Fl El-{ frqr qrg.n I

AIARs graded below 4 will be giver a score of Zero.

0
(D

(ii)

(ii)

(iiD

(iii)

(iv)

(iv)

(v)

(v)

(vi)
(vD



PROTING YI;AR- TTNANUIA! I
Sl.No.
r5.T.

orfrdrc Activily $qq r++ d inftq
Date by wbich to b€ c.Bpleted

ffi{i..:ffiIEfffi{ffcqr{ crdl 6r fiRli (Etlrd s{
aftrErfi d ftrfid ffid ftrS qFfi ?)

Distibution ofblaDk APAI( forEs io all Gorc€roed (i.e' to

ofrcer to be rePorted uPqn)

31cd 3l"Mdth
1go v<n A{ { qqq frqt qr
Tfdr e I

(fhis Eay b€ cordpl€t€d ev€o a

week earlier)

]WffiiltrnqH ffi qrff il T{rd <Rr tlqrerT
qGrorfi 6l R-{flid{ sqd 6r{l
submission of self'appraisal t'o rglorting officer by officer to

be reported uPoo

l5qq-d
156 Aplil

30.!t{
30o Jutre

mEq gltFDff <RI grflfflr qFFDrlr rDl l,t{rc trtgc c,\rl
Submission of report by reporting officer to reviewing

offic.er

!t gdr{
rru July

5 ffi'ffifi-f,ffiFftft T{ t cd Rqrc |"sr{
Disclosue to the office! reported upon

1flr6{{
0If, Sept€d$€r

6
qr$q$qqrtdmq

APAR bY the authoritY

above the Reviewhg Offrcer.

ffidtgidd fsri rsl<{
O {ri(t

15 days frorn thc date ofFc€ipt
of couunuoicgtion

{6cffidA-ffiorffiq"I
Forwarding ofrepresentations !o tbe competelt authority

2lRrflqt
2ld Septembcr

cfrfc{ nqEli dl {rs il
g€ 4rE 6 {iR
Within one DoDth FotD thc dde
of receipt of repirs€dtatioo

E

-qrrq 

!ffi66ffi6l F{trzn
Disposol ofrcPres€ntatio! by the cooPeteDt suthority'

-J':-:r
9 ,f ifi 61rrq q 186{ qlqiFli.r |D lrrrr'r !r slrqs qrqvrr

t'l {r{lrd 6({r I

Comnuicotion ofthe decision ofthe competelt suthority

o! the repres€otltioo.

l5'Novcmber

30 T{T{
30D Novemberl0 {Ili gqlsqF( icl-('l

h the AIAR will b€

finslly oD record.

ArtrcxuIFII
sfr(qn +{n 6-{i //rtr{ dq-q 6{i d ffiq-{|wfi Sdfd'l d-ftdl e{1

rrME scHEpULE FoR lBqP4rAg9Nl:ce[nP: L+TLo]i oF APAR


